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RECOMMENDATION 
 

THAT Council endorse the proposed reconciliation process with the Chinese 

community in New Westminster as outlined in this Report. 

 

PURPOSE  
 

The purpose of this report is to propose a process in support of the Council motion of 

July 13, 2009, which called for a ‘Reconciliation with the Chinese Community in New 

Westminster.’  

 

SUMMARY 
 

As a result of the process to develop a new secondary school in New Westminster, it was 

found that the existing school is located, in part, on a Chinese cemetery.  This finding 

raised a number of questions related to the treatment of the Chinese community in New 

Westminster.  It also resulted in calls for a reconciliation process whereby cases of racism 

and discrimination would be documented and acknowledged, and redemptive actions 

would be taken to address any long standing issues.  In response, Council, on July 13, 

2009, passed a motion in support of a reconciliation process with the Chinese community 

in New Westminster. 

 

This report proposes a process in support of the Council motion.  More specifically, it 

calls for a research and consultation process, the latter of which will involve at least two 

meetings with Chinese groups and peoples.  It also calls for a central role to be played by 

the City’s Multiculturalism Advisory Committee.  The end products will be a background 

paper on racism and discrimination against the Chinese community in New Westminster, 

including any role played by the City, and a recommendation regarding redemptive 

actions for Council’s consideration.  
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BACKGROUND   
 

On May 21, 2009, Bill Chu, Chair and Founder, Canadians for Reconciliation, forwarded 

an e-mail to Council on the past policies of the BC Provincial Government towards the 

Chinese.  This e-mail also made several references to past polices and practices of the 

City of New Westminster. 

 

At the Council in Committee of the Whole meeting on June 1, 2009, Mr. Chu made a 

presentation to Council.  As part of the presentation, he urged the City to enter into a 

reconciliation process with the Chinese community.  Regarding this process, he stated 

that it could have the following components: 

 

• that there be an acknowledgement of the truth; 

• that there be an appeal to justice to restore a just relationship; 

• that there be mercy for victims and those involved in the repression of others; 

• that there be an apology with redemptive actions. 

 

Mr. Chu also requested that Council undertake the following redemptive actions: 

 

• Pass a Council resolution to initiate an annual ‘Chinese Week in New Westminster.’  

During this time, the School District would arrange class opportunities to educate 

students on the history and contributions of Chinese pioneers in New Westminster. 

 

• Pass a Council resolution to add a special clause in the City’s Building Bylaw for the 

Historic New Westminster Chinatown Area.  More specifically, it would ensure that 

all excavations deeper than two feet would need the supervision of an archaeologist. 

 

• Erect a memorial park on the grounds of New Westminster Secondary School to 

commemorate the contributions of the Chinese in New Westminster, as well as to 

acknowledge the racism and discrimination experienced by them. 

 

At the Regular Council meeting on July 13, 2009, all members of Council voted in favour 

of the following motion: 

 

Reconciliation with the Chinese Community 

 

MOVED and SECONDED 

WHEREAS Canadians for Reconciliation had made a presentation to Council on 

past treatment of the Chinese community in New Westminster; 

WHEREAS the City of New Westminster has created a Multiculturalism Advisory 

Committee and pursued policies that are opposed to all forms of racism and 

discrimination; and 
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WHEREAS the Chinese community is an important part of the multicultural 

fabric of the City of New Westminster; 

NOW THEREFORE BE IT RESOLVED THAT staff research the history of 

racism and discrimination against the Chinese community and any role the City 

played in these events with attention paid to issues identified by Canadians for 

Reconciliation; and 

BE IT RESOLVED THAT the City conduct a consultation process with all 

Chinese groups and peoples involved in the City as to appropriate measures to be 

taken to address these long standing issues. 

 

EXISTING POLICY/PRACTICE   

 

The City of New Westminster’s Official Community Plan (June 15, 1998) includes the 

following goals under Quality of Life Issues:  

 

• foster multicultural understanding and promote harmonious intercultural relations; 

• continue to work towards meeting the cultural needs of the community; 

• promote New Westminster as a healthy community and encourage diversity at the 

neighbourhood scale and the provision of complete communities. 

 

In November 2007, Council established a Multiculturalism Advisory Committee (MAC).  

The purpose of this body, which has been meeting on a monthly basis since its inception, 

“is to promote multiculturalism and race relations within the City of New Westminster 

and to foster engagement by all citizens in civic affairs and community life.”  One of its 

primary objectives is: “to foster an awareness about and understanding of the City’s 

multicultural population.” 

 

As a first task, the MAC revised the City’s Multicultural Policy (drafted in April 1996).  

The revision cited diversity as a source of enrichment and strength and made specific 

reference to not condoning racism or discrimination.  The MAC also developed a detailed 

implementation plan in support of the revised policy.  Other MAC initiatives include a 

Multiculturalism and Race Relations Awards Program and work on a Newcomers’ Guide, 

which will assist immigrants and refugees to access information and services. 

 

On October 20, 2008,  the City, on behalf of ten other agencies, successfully applied for 

funding under the Welcoming and Inclusive Communities and Workplaces Program.  The 

key deliverable was a Community Partnership Development Charter, which incorporated 

a shared vision, indicators of success and an action plan in support of creating a more 

welcoming and inclusive community. 
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Based on the Charter, the City coordinated a process whereby member agencies worked 

together to develop and submit a joint Expression of Interest (EOI) for a Demonstration 

Project under the above cited program.  The project, titled ‘Reach Out New Westminster 

… Greet, Inform, Connect,” will help ensure that immigrant and refugee newcomers are 

greeted and made to feel welcome upon arrival; are informed about available services and 

supports; and are connected to the community. 

 

On March 21, 2009, the City met with key representatives of the Chinese Benevolent 

Association (CBA) in Vancouver.  The purpose of the meeting was to discuss issues 

which had arisen regarding the Chinese community in New Westminster and to identify 

areas where the City and the CBA could collaborate in the future. 

 

In June 2009, the City entered into a negotiated process with Citizenship and Immigration 

Canada with regard to accessing funding under its Multiculturalism Program.  More 

specifically, the City prepared a preliminary proposal for a Cultural Community Research 

and Education Program.  This program would conduct research on a number of cultural 

communities in New Westminster; document and publish the findings; develop content 

for a commemorative signage program; and inform the local school curriculum.  Given 

that discussions are underway, the status of the proposal is undetermined at this time.  

 

PROPOSED PROCESS 

 

The following process is proposed in support of the Council motion of July 13, 2009: 

 

1. Prepare a background paper on the history of racism and discrimination against the 

Chinese community in New Westminster, and document the role, if any, that the City 

played in these events.  Colin Stevens, Manager, Museum and Archives, Wendy 

Turnbull, Library Services, and Stephen Scheving, Planning Consultant, will conduct 

the research and document the findings.  

 

The research team will consult such sources as City Council minutes, City bylaws, 

City Departmental records, Chinese Benevolent Association archival records, Fire 

Relief records, newspapers and books that refer to Chinese peoples for information 

about incidences of racism and discrimination against the Chinese community in New 

Westminster. 

 

2. Hold an initial meeting with Chinese groups and peoples that are either resident of or 

involved in New Westminster.  The purpose of this meeting will be threefold: (1) to 

discuss the above research and documentation component; (2) to identify possible 

redemptive actions, including those requested by Canadians for Reconciliation; and 

(3) to identify other Chinese groups and peoples that should be consulted.   
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3. Based on the initial meeting and with the assistance of the City’s Multiculturalism 

Advisory Committee, review the listing of possible redemptive actions.  As part of the 

review, document possible implications, including cost, exclusivity and partners.  For 

example, augmenting the school curriculum will require the support of the School 

District and holding an annual ‘Chinese Heritage Week’ may be perceived by other 

cultural communities as not being inclusive.  Additionally, consult with other Chinese 

groups and peoples as to their experiences and those of their ancestors in New 

Westminster and their ideas regarding possible redemptive actions.    

 

4. Hold a follow-up meeting with Chinese groups and peoples, including those identified 

as part of the initial meeting.  The purpose of this meeting would be twofold: (1) to 

present the background paper for feedback; and (2) to discuss the refined listing of 

possible redemptive actions, including implications. 

 

5. Based on the follow-up meeting and with the assistance of the City’s Multiculturalism 

Advisory Committee, City staff will finalize the background paper and recommend 

redemptive actions for consideration by Council.     

 

The above process will be coordinated by the City’s Senior Social Planner and should 

take about four months to complete. 

 

OPTIONS 

 

Council consider the following options: 

 

1) Option #1: That Council endorse the proposed reconciliation process with the Chinese 

community in New Westminster as outlined in this Report.  

 

2) Option #2: That Council provide staff with other direction. 

 

Staff recommend option #1. 

 

INTERDEPARTMENTAL LIAISON 

 

Development Services will be working closely with the New Westminster Museum and 

Archives and the New Westminster Public Library, as well as other City Departments, as 

necessary. 
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CONCLUSION 

 

The process, as outlined, will address the information needs related to the treatment of the 

Chinese community in New Westminster, including any role played by the City, and 

recommend redemptive actions for Council’s consideration.  It will involve Chinese 

groups and peoples in discussions regarding their experiences and those of their ancestors 

in New Westminster and solicit their ideas regarding redemptive actions, as well as 

provide a central role for the City’s Multiculturalism Advisory Committee.   

 

Report Author 
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