
 

 

Doc #1322882 Arts Commission Agenda Page 1 
 October 3, 2019  

 
Notice is hereby given of the following meeting: 

ARTS COMMISSION 
October 3, 2019 - 5:30 p.m. 

Committee Room 2, City Hall  
AGENDA 

 
1.0  ADDITIONS / DELETIONS TO THE AGENDA 
 
2.0 ADOPTION OF MINUTES 
  
2.1 Adoption of the Minutes of June 6, 2019 
 
3.0 PRESENTATIONS 
 
4.0 UNFINISHED BUSINESS 
 
4.1 Draft Theatre Policy  
 – Oksana Dexter, Cultural Planning & Research Consultant 
 
5.0 NEW BUSINESS 
 
5.1 Child Protection Policy and Program  
 – Rob McCullough, Manager, Museums & Heritage Services 
5.2 Arts Strategy Alignment with Municipal Programs  
 – Erin Jeffery, Community Based Arts Sector Non-Profit Representative 
 
6.0 REPORTS AND INFORMATION 
 
6.1 Report from Arts Commission Representative on Public Art Advisory  

Committee (PAAC)   
 – Peter Leblanc, Community Based Arts Sector Non-Profit Representative 
6.2 New West Artists Report – Julia Schoennagel, Community Member 
6.3 Arts Council of New Westminster Report  
 – Stephen O’Shea, Arts Council of New Westminster Representative 
 
7.0 CORRESPONDENCE 
 
7.1 New Westminster Historical Society Newsletter – June 2019 
7.2 New Westminster Historical Society Newsletter – July 2019 
7.3 New Westminster Historical Society Newsletter – August 2019 
7.4 New Westminster Historical Society Newsletter (Special Issue) – August 2019 
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8.0 NEXT MEETING 
 
Thursday, December 5, 2019 

 
9.0 ADJOURNMENT 



 

 

  

 

ARTS COMMISSION 
 

June 6, 2019 - 5:30 p.m. 
Committee Room 2, City Hall  

MINUTES 
 

VOTING MEMBERS PRESENT: 
Councillor Trentadue       - Chair, City Council Member 
Stephen O’Shea      - Alternate Chair 

       Arts Council of New Westminster Representative 
Troy Hunter          - Community Member       
Julian Legere      - Professional Arts & Culture Sector Representative 
Kelly Proznick        - Community Member 
Julia Schoennagel        - Community Member 
David Vivian          - Community Member 
 
VOTING MEMBER REGRETS: 
Erin Jeffery        - Community Based Arts Sector           
            Non-Profit Representative 
Peter Leblanc      - Community Based Arts Sector 
         Non-Profit Representative 
Vesna Maljkovic         - Education Sector Representative 
                                                                
STAFF PRESENT: 
Sarah Joyce  - Director-Curator, New Media Gallery 
Carolyn Armanini - Planner 1, Office of the CAO 
Carilyn Cook - Committee Clerk 

 
 
The meeting commenced at 5:43 p.m.  
 
1.0  ADDITIONS / DELETIONS TO THE AGENDA 
 

MOVED AND SECONDED 
THAT the Arts Commission agenda of the June 6, 2019 meeting be adopted with 
the additions of Item 5.2 – The School District and the Arts by Kelly Proznick, 
Community Member, Item 5.3 – New Media Gallery Announcement - Winds by 
Sarah Joyce, Director-Curator, New Media Gallery, and Item 5.4 – The Anvil 
Centre and Community Access Update by Carolyn Armanini, Planner 1, Office of 
the CAO.  

CARRIED. 
 All members of the Commission present voted in favour of the motion. 
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2.0 ADOPTION OF MINUTES 
  
2.1 Adoption of the Minutes of April 4, 2019 
 

MOVED AND SECONDED 
THAT the Arts Commission minutes of the April 4, 2019 meeting be adopted as 
circulated. 

CARRIED. 
All members of the Commission present voted in favour of the motion. 

 
2.2 Adoption of the Minutes of May 16, 2019 
 

MOVED AND SECONDED 
THAT the Arts Commission minutes of the May 16, 2019 meeting be adopted as 
circulated. 

CARRIED. 
All members of the Commission present voted in favour of the motion. 

 
3.0 PRESENTATIONS 
 
 There were no items.    
 
4.0 UNFINISHED BUSINESS 
 
 There were no items. 
 
5.0 NEW BUSINESS 
 
5.1 Arts Strategy Delivery: New Westminster Public Library – Stephen O’Shea, 

Alternate Chair, Arts Council of New Westminster Representative 
 

Mr. O’Shea reminded members that the Arts Strategy is a document that will 
guide the entire City and that the library, with its many resources, would be a 
paramount way to share and promote the Arts Strategy.  To this end, Mr. O’Shea 
requested that staff contact Julie Spurrell, Chief Librarian, or her designate, on 
behalf of the Commission and request that a library representative attend Arts 
Commission as per the Terms of Reference. Mr. O’Shea shared the Commission’s 
desire to see the New Westminster Public Library, as arts programmers, being 
involved in the discussion.  Carilyn Cook, Committee Clerk, will contact Ms. 
Spurrell with the request.   
 

5.2  The School District and the Arts – Kelly Proznick, Community Member 
 

Ms. Proznick announced that this past week, the New Westminster School Board 
passed a recommendation to allocate $180,000 for the hiring of a part time arts 
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coordinator, facility rental (the Massey Theatre, etc.), and the replacement and/or 
repair of fine arts equipment and supplies at all schools within the district.  She 
stated that a parent advocacy group has been advocating for art education across 
the district for years and was recently able to make a real connection with the 
School Board.  Parents are very happy the City sees the value in arts education.  
 
Discussion ensued, and the Committee provided the following comments: 
 
• Elementary school Parent Advisory Committees (PACs) have a lot of 

responsibilities, so the arts may not be prioritized or run as formally as 
programs in the high school; and,  

• The Coalition for Music Education is another way for parents to get various art 
materials, etc., as the Coalition is not solely focussed on music as their name 
may imply.   

 
5.3  New Media Gallery Announcement – Winds  

– Sarah Joyce, Director-Curator, New Media Gallery 
 

Ms. Joyce invited Commission members to attend the Winds exhibition which will 
open on June 21st in the New Media Gallery and feature David Bowen, Spencer 
Finch, Nathalie Miebach, and Chris Welsby and whose material process follows 
wind through physical space and time.   

 
5.4  The Anvil Centre and Community Access Update  

– Carolyn Armanini, Planner 1, Office of the CAO 
 

Ms. Armanini reminded Commission members that the subject of community 
access to the Anvil Centre came from the Commission and the Arts Strategy.   
 
Ms. Joyce advised that staff are working on a report regarding the September 28 
Cultural Event at the Anvil Centre and that discussion will include implementing a 
working group assist with the event.   
 

6.0 REPORTS AND INFORMATION 
 
6.1 Report from Arts Commission Representative on Public Art Advisory  

Committee (PAAC) (Standing Item)  
– Peter Leblanc, Community Base Arts Sector Representative 
 
As Mr. Leblanc was unable to attend the meeting, Mr. O’Shea shared that, with 
the support of Rob McCullough, Manager of Museums and Heritage Services, the 
PAAC recently discussed a Call to Indigenous artists for work to be installed at the 
new Canada Games Pool and Community Centre which includes a budget of 
$500,000. There is the potential for Artwork to be installed in a number of areas 
around the facilities including the lobby, on the glass, walkways, etc., and funding 
would include payment, supplies, etc. Members provided their comments with 
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respect to what the Call should include and expect to see a draft within the next 
few weeks.  Mr. O’Shea stated that it is exciting to see the City make a significant 
investment in the arts and towards reconciliation.   
 
PAAC also received an update on the art installation at the 22nd Street Station 
which is about halfway complete and should be finished soon.  
 
In response to questions from the Commission regarding the Canada Games Pool 
and Community Centre Call, Mr. O’Shea provided the following responses:  
 
• This is an Open Call for Indigenous Artists only.  There are a number of 

Indigenous groups claiming New Westminster as their territory so submissions 
will not all be local.  Because of this, artists who are residents in New 
Westminster (local) will not be given special preference;  

• Staff are cognizant that the Call process itself is a colonial process and, 
therefore, the jury selection must be a very thought out process;  

• Staff will make a concerted effort to publicize the Call in various ways to 
ensure everyone hears about it; and,  

• With respect to the budget, PAAC also discussed additional programming and 
contingency for additional items that may be required down the line. There will 
be more funds for other Calls in the future.   

 
Discussion ensued, and the Committee provided the following comments: 
 
• As there is the potential for a number of locations for artwork to be installed, a 

priority would be to see local artists represented;   and,  
• Vancouver International Airport (specifically Bill Reid) is a great example of 

Indigenous public art; 
 

Councillor Trentadue advised that it was suggested that staff seek advice from 
Castelmain, the organization the City is working with on the reconciliation 
process, to determine how to develop a Call and jury that includes Indigenous 
representation.   
 

6.2 New West Artists Report (Standing Item)  
– Julia Schoennagel, Community Member 
 
Ms. Schoennagel announced that New West Artists is gearing up for summer and 
events such as Music by the River and Canada day celebrations at which they will 
have a table.   
 
Recently, New West Artists held a very successful event called ‘The Children’s 
Art Project’. The event involved four artists visiting Lord Tweedsmuir School and 
assisting the children in creating art.  The event culminated with the children 
having photos of their artwork published in the New Westminster Record.    
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6.3 Arts Council of New Westminster Report (attached) – Stephen O’Shea, 
Alternate Chair, Arts Council of New Westminster Representative 

6.4 Arts Council of New Westminster Report from Vagabond Players (attached) 
 - Stephen O’Shea, Alternate Chair, Arts Council of New Westminster 

Representative 
 
Mr. O’Shea stated that he submitted the above report on behalf of the Vagabond 
Players noting that their work is valuable and more people need to know about it.   

 
7.0 CORRESPONDENCE 
 
7.1 New Westminster Historical Society Newsletter – January 2019 
7.2 New Westminster Historical Society Newsletter – February 2019 
7.3 New Westminster Historical Society Newsletter – March 2019 
7.4 New Westminster Historical Society Newsletter – April 2019 
7.5  New Westminster Historical Society Newsletter – May 2019 
7.6 New Westminster Historical Society Newsletter (Special Issue) – May 2019 
 
8.0 NEXT MEETING 

 
Thursday, October 3, 2019 
 
A brief discussion commenced with respect to the formation of a working group 
that would assist in the planning/coordination of the September event at the Anvil 
Centre (celebration of Cultural Days, Arts Strategy, Anvil Centre’s 5th birthday), 
etc., as well as reviewing the Anvil Centre community access report.   Stephen 
O’Shea, Julia Schoennagel, David Vivian, and Julian Legere volunteered to be on 
the working committee.  Ms. Joyce will report back to (Vali Marling/staff) who 
are writing the report and will provide more information to Ms. Cook to send out 
to the Arts Commission.   

 
9.0 ADJOURNMENT 
 
ON MOTION, the meeting was adjourned at 6:30 p.m. 
 
Certified Correct, 
 
 
              
Councillor Mary Trentadue    Carilyn Cook 
Chair        Committee Clerk 



City of New Westminster 

1486675 

R E P O R T
Office of the CAO – Cultural Services 

To: Arts Commission Date: October 3, 2019 

From: Rob McCullough 
Manager, Museums and Heritage 
Services 

File: 1492626 

Subject: Child Protection Policy and Program 

RECOMMENDATION 

THAT it be recommended to City Council that the Child Protection Policy 
& Procedures, substantially as presented in this report, be adopted.  

PURPOSE 

The purpose of this report is to provide the Arts Commission with information 
on implementing a new child protection initiative that includes new policies, 
marketing, staff training and recruitment screening.  

BACKGROUND 

The Commit to Kids program is developed by the Canadian Centre for Child 
Protection, a national non-profit organization dedicated to the personal 
safety of children, to help organizations create safe environments for 
children. It provides strategies, policies, and a step-by-step plan for reducing 
the risk of child exploitation. The program encourages organizations to take 
an active, participatory role in protecting children in their care. 

Item 5.1
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At the recommendation of the Parks and Recreation Committee, in the 
November 19, 2018 Council Open Workshop, a presentation was provided 
by the Director of Education from the Canadian Centre for Child Protection 
regarding present protection programs and services offered by the 
organization as an opportunity to improve City policies, programs and 
infrastructure design development (i.e. New Westminster Aquatic and 
Community Centre) with a focus on child protection. Council approved the 
following motion: 
 

THAT staff be directed to implement the child protection initiative – 
Commit to Kids, as outlined in the staff report dated November 19, 
2018.  

 
EXISTING POLICY 
 
The Parks and Recreation Department has always incorporated child 
protection measures into its programs, facility development and staff 
training. Upon the separation of Cultural Services from this department in 
2016, Arts and Heritage staff have been continuing with the use of the 
aforementioned policies in operations at Anvil Centre and throughout the 
city.  Although satisfactory, the previous policies and measures were dated 
and could be improved by means of a consolidated interdepartmental 
approach.   
 
As the City is embarking on the replacement of several facilities (i.e. Canada 
Games Pool & Centennial Community Centre, Queen's Park Sportsplex and 
the Queen's Park Universal Washroom). The Commit to Kids initiative will 
help staff design and operationalize new facilities with particular attention to 
child protection.    
 
ANALYSIS 
 
The Commit to Kids program and policy implementation has included the 
following milestones: 
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Staff Training – Multiple in-person training sessions have been provided to 
City staff during May 2019, to staff from the Parks and Recreation, Anvil 
Centre and Library Departments. Approximately 200 staff received the 
training and the remaining staff will complete the training online in the 
coming months.  
 
Policy Development – a leadership team with senior staff from Parks and 
Recreation, Library and Cultural Services developed and/or revised several 
City policies to create a consolidated and encompassing approach to child 
protection involving public facing services and spaces. The policy work 
included: 
 

Policy Purpose Document 
# 

Status Attachment 

Code of 
Conduct 
Policy & 
Signage 

The Code of Conduct provides 
Customers with clear direction 
on conduct expectations while 
accessing City services or 
spaces. Further, the Code of 
Conduct will clearly state 
behaviors or actions deemed 
unacceptable. 

157148V2 Updated 
 

A 

Child 
Protection 
Policy & 
Procedures 

The purpose of this policy is to 
create Child Protection 
measures to reduce the risk of 
Sexual Abuse for Children and 
Youth accessing City Services 
or Spaces. 

1418121 New B 

Working with 
Vulnerable 
Populations 
Policy & 
Procedures 

The purpose of this policy is to 
ensure the safety of Vulnerable 
Populations and Staff 
participating in Department 
Services.  
 

1292817 New C 
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Policy Purpose Document 
# 

Status Attachment 

Children’s 
Charter 

Obsolete document and 
signage created by 
Kidsnewwest and previously 
supported by the Parks and 
Recreation Department. 

157118 Retired n/a 

Working 
Along With 
Children 
Policy 

This dated policy is replaced by 
the Working with Vulnerable 
Populations Policy & 
Procedure.  

105898 Retired n/a 

 
Next Steps  
 

a) Parks and Recreation, Library and Cultural services will update their 
respective Committees and Boards on the City’s Commit to Kids 
program; 

b) Staff training and recruitment policies and processes will be updated 
to reflect the Commit to Kids program and policies; 

c) Staff training will continue on an ongoing and as needed basis; 
d) Facility improvements and new facility designs will incorporate the 

Commit to Kids initiative; and 
e) City branded Commit to Kids marketing will commence, in multiple, 

mediums to inform the public of the City’s commitment to protecting 
children from abuse. See Attachment “D” for an example.  

 
In addition, the Department will liaise with community groups (i.e. minor 
sports and arts) to communicate the program benefits and to seek their 
support by means of adopting the Commit to Kids program and/or sending 
staff/volunteers through the online training program.  
 
FINANCIAL IMPACT 
 
The Commit to Kids program, policy and marketing resources, in-person and 
online training has been accommodated within the 2019 operational budgets 
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of Parks and Recreation, Cultural Services (Arts, Heritage and New Media 
Gallery) and the New Westminster Library.   
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INTERDEPARTMENTAL LIAISON 
 
Cultural Services has worked closely with staff from Parks and Recreation 
and Library Services in the development of the policies, marketing materials, 
staff training and program implementation. In addition, staff in Social 
Planning and the New Westminster Police Departments have supported this 
initiative.  
 
CONCLUSION 
 
The Commit to Kids program helps to ensure that we protect children in New 
Westminster from abuse when accessing City services or spaces. The 
implementation of the associated policies, training, screening and marketing 
pursuits will improve the City’s ability to be successful in this regard.  
 
 
 
   
   
Rob McCullough 
Manager, Museums and 
Heritage Services  
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ATTACHMENT “A” 
 

Code of Conduct Policy & Signage 
 

CNW_DOCS-157148
.doc.DRF  
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ATTACHMENT “B” 

 
Child Protection Policy & Procedures 

 
 

CNW_DOCS-141812
1.DOCX.DRF  
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ATTACHMENT “C” 

 
Working with Vulnerable Populations Policy & Procedures 

 
 

CNW_DOCS-129281
7.DOCX.DRF  
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ATTACHMENT “D” 
 

Example of Commitment to Kids Public Signage 
 

 



157148V2 Page 1 

Department Policy & Procedure

PURPOSE 

The Department is committed to offering Customers and Staff a positive and wholesome environment free of 
harm, to pursue healthy lifestyles opportunities and rewarding experiences. 

AUTHORIZATION 

This policy is enforceable by all Department Staff. However, it will be the responsibility of Customers to support 
this policy, and further, report any Code of Conduct violations to Staff for action.   

DEFINITIONS 

Customer – means anyone accessing free or paid Department Services that take place on or off civic Spaces. 

Department – means the following City departments or divisions: Parks and Recreation, Anvil Centre, Library and 
Cultural Services. 

Spaces – means any City or Department space (i.e. recreation facility, library, building, park, trail, etc.) where 
people can freely enter and participate in structure or unstructured activities within the space’s 
operating hours or Bylaw requirements.   

Services – means any paid or free activities or courses offered by City Departments. 

Staff – means any Department employee or volunteer. 

OBJECTIVES 

The Code of Conduct will provide Customers with clear direction on conduct expectations while accessing 
Department Services or using civic Spaces. Further, the Code of Conduct will clearly state behaviors or actions 
deemed unacceptable. Code of Conduct violations will result in consequences outlined herein.  

CODE OF CONDUCT 

The Department expects all Customers and Staff to treat each other with respect, dignity and fairness. As such, 
the following is prohibited: 

CODE OF CONDUCT 
Policy Number: 157148V2 
Effective Date: February 22, 2011 

Supersedes Date: July 9, 2019 
File No. 157148V2 

Approved by:  Library Board  Department Administration 

Endorsed by:  Arts Commission  Parks & Recreation Committee 

Item 5.1a - Attachment A
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• Behaviour, actions or language that promotes discrimination, racism, hatred or is demeaning 
• Aggressive acts, threats, violence or profanity 
• Illegal behaviour or destruction of property 
• Use or possession of alcohol, cannabis, drugs or other intoxicating substances 
• Use or possession of weapons 
• Any actions or interactions with children or youth deemed harmful, abusive, coercive, manipulative or 

illicit in nature 
 
Signage will be placed in Department facilities to outline expectations and to include the public in watching for 
and reporting any suspicion behaviours or violations to a staff member.  
 
CODE OF CONDUCT VIOLATIONS  
 
Staff will respond to Code of Conduct violations by: 
  

• Identifying the individual(s) or group(s) involved; 
• Confirming the Code of Conduct violation(s), extent and context by all means available; 
• Documenting violation(s) on the Staff Statement Form (#100386) or the Abuse Reporting Form 

(#1418121) as applicable; and 
• Responding to violator(s) based on severity and/or frequency of the violation(s) or escalate the matter to 

senior staff, Bylaw Enforcement and/or New Westminster Police Services. 
 
Code of Conduct violators may be subject to one or more of the following actions and/or conditions: 
 

1. Restrict access to Department Service(s) or Spaces; 
2. Loss of admission, registration, membership, rental and/or rental deposit fee(s); 
3. Temporary or permanent restriction of rental bookings per the Department Facility Allocation Policy;  
4. Requirement to compensate the Department for intentional damage or destruction of civic Spaces; 

and/or 
5. Be ticketed, fined or be issued other orders by City staff, New Westminster Police Services or other 

authorities, in accordance with City policies, Bylaws or law.  
 
Appeals related to the above actions and conditions can be made in writing to the Department Director or 
designate. If unresolved, the appeal will be escalated to the Parks and Recreation Committee, Library Board, 
Cultural Services department head or Anvil Centre General Manager.  
 
Whereupon a user or user group is sanctioned to consume alcohol (i.e. by means of a rental agreement, beer 
garden permit or City held liquor license) the Code of Conduct will not be considered ‘violated’ unless the user or 
user group breaches any other Code of Conduct criteria.  
 
SUPPORTING POLICY AND LEGISLATION 
 
The following policies and legislation support the Department Code of Conduct policy and/or provide addition 
clarity with customer, visitor or staff behavior expectations and rights:  
 
 



 
  

157148V2  Page 3 

 
 
City of New Westminster 
 
- Child Protection Policy & Procedures, #1418121 
- Working with Vulnerable Populations Policy & Procedures, #1292817 
- Human Resources Code of Conduct Policy, #326244  
- Respectful Workplace and Human Rights Policy, #133506  
- Parks Bylaw No. 3646, 1959 
- Public Health Bylaw No. 4271, 1967 
- Business License Bylaw No. 5640, 1986 
- Smoking Control Bylaw No. 6263, 1995 
- Noise Bylaw No. 6520, 1999 
- Business License Bylaw No. 5640, 1986 
- Street Activity Program Policy 
- Active Access Policy, #149760 
- Access & Inclusion Policy and Procedures, #1229870 
- Facility Allocation Policy, #69836 & #506823 
- Special Occasion Permits 
- Facility Booking Agreements 
- Community Group Lease Agreements for civic space 
- Municipal Ticketing Information Bylaw No. 6482, 1998 
 
Province of British Columbia 
  
- British Columbia Human Rights Code 
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City of New Westminster Policy & Procedure 

PURPOSE 

The purpose of this policy is to create Child Protection measures to reduce the risk of Sexual 
Abuse for Children and Youth accessing City Services or Spaces. 

SCOPE 

This policy applies to all City staff and volunteers entrusted to work with Children and Youth or 
who have access to Children and Youth accessing City Services or Spaces. 

AUTHORIZATION 

Staff is authorized to implement this policy, and its procedures, as empowered by City Council, 
the Parks and Recreation Committee and the Library Board.  

INTERRELATED 

This policy supersedes and replaces the following: 
i. New Westminster Parks, Culture and Recreation General Guidelines for Staff &

Volunteers Working Alone with Children (105898)
ii. New Westminster Children’s Charter (206238 & 157118)

This policy compliments the following: 
i. Working Alone with Vulnerable Populations (1292817)
ii. Department Code of Conduct Policy (157148) and Signage

DEFINITIONS 

Adult – means any person 19 years and older, or any person five years older than the child, or 
any person in a position of trust over the child (i.e. activity leader, babysitter, instructor, etc.).     

Child Protection - means safeguarding Children and Youth from abuse with an emphasis on 
Sexual Abuse. 

Children and Youth – means any person less than 19 years of age. 

CHILD PROTECTION POLICY & PROCEDURES 
Effective Date:  XXXX, 2019 

Supersedes Date: n/a 
File No. 1418121 

Approved by:  City Council  Library Board 

Endorsed by:  Arts Commission  Parks & Recreation Committee 

Item 5.1b - Attachment B
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City – means the City of New Westminster. 
 
Department – means the following City departments or divisions: Parks and Recreation, Anvil 
Centre, Library and Cultural Services.  
 
Filming – means the recording of individual images or video.    
 
Grooming – means a gradual process whereby Adults inappropriately and deceitfully build trust 
and an emotional connection with Children and Youth for the purpose of lowering and distorting 
their inhibitions with the objective of Sexual Abuse.  
 
Spaces – means any City or Department space (i.e. recreation facility, library, building, park, 
trail, etc.) where people can freely enter and participate in structure or unstructured activities 
within the space’s operating hours or Bylaw requirements.   
 
Services – means any paid or free activities or courses offered by City Departments.  
 
Sexual Abuse – means an Adult or older adolescent uses their power over Children or Youth for 
sexual interaction, stimulation, activity, Grooming, exposure, exploitation and/or pornography. 
This could include Filming. In addition, the staff and volunteers are responsible for monitoring 
and reporting other forms of abuse including, but not limited to: physical, emotional, verbal, 
mental/psychological, financial and cultural abuse.   
 
UNDERSTANDING 
 
Public Spaces, by their nature, create places for people to gather, meet and socialize. In turn, 
public Spaces are at risk of being used for Sexual Abuse purposes. The City, through this policy, 
is committed to safeguarding Children and Youth from any form of Sexual Abuse in City Services 
or Spaces.  
 
OBJECTIVES 
 
The objectives of this policy are to: 
 

1. Reduce the risk of Sexual Abuse and victimization of Children and Youth accessing City 
Services and Spaces;  

2. Promote early identification and/or the disruption of potential or actual Sexual Abuse or 
Grooming; 

3. Provide staff and/or volunteers with clear, fair and transparent training, support, 
supervision, responsibilities and an understanding of appropriate relationship 
boundaries associated to working with Children and Youth and mitigating Sexual Abuse; 

4. Educate Adults accessing public Spaces on appropriate behaviours, expectations and 
relationships when interacting with Children and Youth by means of policies, signage, 
Code of Conduct and other mediums; 

5. Report unusual activity or relationships that can or have led to Sexual Abuse; and 
6. Create a healthy and safe environment for Children and Youth in City Spaces. 
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PRINCIPLES 
 
It is the City’s legal responsibility to protect Children and Youth accessing our Services and 
Spaces. To this end, the City will incorporate Sexual Abuse prevention measures through the 
following principals and processes: 
 

- Established policies and procedures 
- Employee and volunteer training, education, awareness, supervision and a clear 

understanding of responsibilities and accountability 
- Employee and volunteer recruitment, screening and dismissal practices identified by the 

City’s Human Resources Department  
- Clear lines of communication, authority and decision making for staff 
- An ongoing evaluation, and improvements, to City Services, Spaces and policies   
- Create a protective culture based on clear expectations, industry standards, and 

accountability whereby a reasonable observer will not deem any Adult-to-Children and 
Youth interaction as inappropriate 

- All interactions with Children and Youth must be focused on meeting their needs, not 
meeting the Adults needs 

 
POLICY STATEMENT 
 
The City will not tolerate Sexual Abuse in any of its Services or Spaces, and further, the City is 
committed to taking a pro-active position regarding the prevention of Child Abuse through 
effective policies, procedures, hiring practices, staff training and public education.  
 
PROCEDURES 
 
Recruitment  
The City Human Resources Department is responsibility for establish hiring criteria, forms and 
processes that meet or exceed all legislation and regulations requirements associated to hiring 
staff or volunteers. Further, an emphasis and supporting processes will be placed on screening 
applicants that have access to Children and Youth.  
 
Training & Education 
 
The City is requiring that all Department staff complete an in-person training session or pass the 
online Child and Youth Sexual Abuse training program from the Canadian Centre for Child 
Protection: https://vta.c3p.ca/app/en/create_account?key=5FDD6F6470D411E997ADE7597C8B9D8E.  
 
In addition, Departments may offer additional direct and indirect training on Children and Youth 
abuse prevention. The Resources section herein also offers additional information.  
 
Reporting 
 
Staff and Volunteers  
City staff and volunteers are required to promptly act upon and report any Adult allegations or 
suspicions of Sexual Abuse to their supervisor or manager. This may include reporting on 
members of the public or coworkers. Further, staff and volunteers are to report any incidents of 

https://vta.c3p.ca/app/en/create_account?key=5FDD6F6470D411E997ADE7597C8B9D8E
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coworkers where their behaviour is perceived as inappropriate (i.e. meeting or communicating 
with children and youth outside the work place). 
 
Members of the Public 
Members of the public are welcomed into City Services and Spaces, and in turn, some Adults 
may inappropriately use public Spaces for Grooming, Sexual Abuse or the non-consensual 
Filming of Children and Youth. The public is encouraged to watch for and report, to City staff, 
any suspicious or inappropriate activities, behaviours or interactions between an Adult and 
Children/Youth using City Services and Spaces. To support this action, the Department will post 
signage and information within facilities and online that messages expectations.  
 
Children and Youth 
Children and Youth may form trusting relationships with staff or volunteers, and in turn, make a 
Sexual Abuse disclosure. Staff and volunteers must not promise the discloser confidentiality, and 
further, are obligated to report the disclosure.  
 
In any reporting situation, staff and volunteers will: 

⇒ Treat the disclosure seriously  
⇒ Document the disclosure (see Attachment “A”) 
⇒ Immediately report the disclosure to your supervisor or manager 
⇒ Ensure confidentiality 
⇒ Do not investigate the allegation or try to determine accuracy 
⇒ Managers will seek direction from their Department Director and the Director of 

Human Resources if the allegation is against a staff member. In such situations, the 
Director of Human Resources will oversee any investigations, contact pertinent 
authorities and implement related City policies and/or legislation. 

 
In all reporting cases, the City is legally required to follow the Child, Family and Community 
Service Act reporting process. Reporting maybe done by the staff member, volunteer, supervisor 
or manager by contacting the: 

I. New Westminster Police Services, 911, if the Child or Youth is immediate danger 
and intervention is needed; and the 

II. Provincial Centralized Screening Team 24 hour line, 1-800-663-9122 or 604-660-
4927, if it is a non-emergency situation but may need intervention.   

 
The manager and reporting person may be further interviewed by the above authorities.  
To reinforce, all disclosures, allegations, reporting and documentation will be treated as highly 
confidential and shared only as required and outlined herein. 
 
WORKING WITH CHILDREN & YOUTH 
 
Complementing this policy is the Working with Vulnerable Populations Policies and Procedures, 
document #1292817. This policy provides staff and volunteers with direction, expectations, 
boundaries and responsibilities when working with Children and Youth. The goal is to create 
clear expectations to foster healthy and appropriate relationships between Children and Youth 
and staff and volunteers.  
 

http://www.bclaws.ca/Recon/document/ID/freeside/00_96046_01
http://www.bclaws.ca/Recon/document/ID/freeside/00_96046_01
https://www2.gov.bc.ca/gov/content/safety/public-safety/protecting-children/reporting-child-abuse
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RESOURCES  
 
Reporting Child Abuse in BC 
Child, Family and Community Service Act 
Responding to child Welfare Concerns (Province of BC) 
Child Protection Manual (Canadian Centre for Child Protection)  
Child Protection Overview Video (Canadian Centre for Child Protection) 
Child Protection Training Video (Canadian Centre for Child Protection) 
 
  

https://www2.gov.bc.ca/gov/content/safety/public-safety/protecting-children/reporting-child-abuse
http://www.bclaws.ca/Recon/document/ID/freeside/00_96046_01
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/public-safety/protecting-children/childabusepreventionhandbook_generalpublicbooklet.pdf
http://dmweb/cyberdocs/Libraries/Default_Library/Common/frameset.asp?initpage=%2Fcyberdocs%2FLibraries%2FDefault%5FLibrary%2FCommon%2Fviewdocact%2Easp&initarg=lib%3DCNW%5FDOCS%26doc%3D1419741
http://dmweb/cyberdocs/Libraries/Default_Library/Common/frameset.asp?initpage=%2Fcyberdocs%2FLibraries%2FDefault%5FLibrary%2FCommon%2Fviewdocact%2Easp&initarg=lib%3DCNW%5FDOCS%26doc%3D1419752
http://dmweb/cyberdocs/Libraries/Default_Library/Common/frameset.asp?initpage=%2Fcyberdocs%2FLibraries%2FDefault%5FLibrary%2FCommon%2Fviewdocact%2Easp&initarg=lib%3DCNW%5FDOCS%26doc%3D1419756
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ATTACHMENT “A” 

 
MISCONDUCT REPORTING FORM 

 
===== 

 

MISCONDUCT REPORTING FORM 
 

Formatting efforts will be made upon form content agreement 
 

Employee/Reporter Information 
 
Employee:_____________________________  Position:______________________ 
 
Service:_______________________________  Incident Date:__________________ 
 
Space:________________________________  Incident Time:__________________ 
   
Phone #:_______________________________  email:________________________ 
 
Supervisor/Manager Information 
 
Supervisor:___________________________  Position:______________________ 
 
Phone #:_____________________________  email:_________________________ 
 
Context of Reporting 
 

� Did a child or youth disclose a form of abuse to you? If yes, how would categorize it: 
Sexual      Physical Verbal     Emotional mental/psychological Financial      Cultural 

 
Or  
 

� Did you witness abuse a form of abuse?  
� Is a member of the public reporting suspected abuse to you? 
� Do you suspect child or youth abuse? 
� Are you reporting unusual behaviour, relationships or a breach of City policy?  
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Reporting Information 
 
In reporting suspected abuse, it is important that you provide as much detail and accuracy as 
possible. Reporting child abuse 24 hour phone number: 1-800-663-9122. 
 

1. Recount the incident or disclosure to the best of your ability, using the discloser’s 
words, and provide a description of the person(s) involved (i.e. height, weight, physical 
characteristics, etc.):______________________________________________ 

 
2. What is the child or youth’s: 

Full name:   _________________________ 
Mailing address: _________________________ 
Phone:   _________________________ 
Age:   _________________________ 
Gender:  _________________________ 
Vulnerability:  _________________________ 
Primary Language: _________________________ 
 

3. How long have you known the child or youth?___________________ 
 

4. What is your relationship to the child or youth?_____________________________ 
 

5. What service(s) does the child or youth member participate 
in?____________________________ 

 
6. Where was the disclosure (if applicable):__________________________________ 

 
7. What was the child or youth’s disclosure or statement(s)? ________________________ 

 
8. Do you feel that there is an immediate concern about the child’s or youth’s safety? 

__Yes or __no. If yes, why do you believe the child or youth is in immediate risk? 
 

9. What information do you have on the alleged offender? ______________ 
 

10. What information do you have on the family: siblings and parents?____________ 
 

11. Do you feel that any other children or youth may be at risk?______________ 
 

12. Is there anyone else that witnessed the incident, can corroborate your information or 
has additional information about the child or youth?______________ 
 

13. Do you know of any previous incidents involving concerns about the child or youth?____ 
 

14. Does the child or youth access any social or disability services that you are aware of?___ 
 

15. Is there any other relevant information concerning the child, youth or family? ________ 
 

___________________________________   
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Reporter Signature (required) 
 
___________________________________ 
Witness or Member of the public Signature  
(if applicable) 
 
___________________________________ 
Supervisor Signature (if applicable) 
 
 
___________________________________ 
Manager Signature  
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City of New Westminster – Parks and Recreation Department 
Department Policy & Procedure 

PURPOSE 

The purpose of this policy is to ensure the safety of Vulnerable Populations and Staff 
participating in Department Services.  

AUTHORIZATION 

The policy is implemented and monitored by the Department management teams. 

INTERRELATED 

The following policies relate to or supersede this policy: 
- Youth Volunteer Code of Ethics
- Department Code of Conduct Policy and public expectations
- All applicable City Policy
- All applicable legislation

DEFINITIONS 

Amenity – means any publicly accessible Department space, feature or equipment that offers 
unstructured use, activities or spectator opportunities.  

Department – means the following City of New Westminster departments or divisions: Parks 
and Recreation, Anvil Centre, Library Services and Cultural Services. 

Participant – means any person participating in a Department Service or using a Department 
Amenity.    

Random Access – means that any Staff member or Participant (without limitation or restriction) 
can see, walk by or enter a space where a Staff member is interacting with a Participant on a 
one-to-one basis. Random Access permits an individual Staff member and an individual 
Participant to have a semi-private discussion, or do an activity, in a safe publicly accessible space 
with other Staff and Participants knowing your location. This may include rooms with closed 

WORKING WITH VULNERABLE 
POPULATIONS POLICY & PROCEDURES 

Policy Number: 1292817 
Effective Date: July 9, 2019 

Supersedes Date: 
File No. 1292817V2 

Approved 
by: 

 Human 
Resources 

 Library Board  Department 
Administration 

Endorsed 
by: 

 Arts 
Commission 

 Parks & Recreation Committee 
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doors if there is a window in the door and/or office, with an unobstructed view that allows 
visibility of the Staff and Participant. For clarity, Random Access is only considered present when 
there is a reasonable number of other Staff or Participants nearby that regularly see and/or 
access the area where the individual Staff member and Participant are located.  
 
Service(s) – means 

a) any paid Department offering such as registered programs, drop-in admission 
services, day camps or private lessons offered at any location; and 

b) any non-paid (free) Department offering such as registered programs, drop-in 
admission services, day camps or private lessons offered at any location; and 

c) any non-paid (free) Department Amenity.  
 
Staff – means any paid employee, contractor or volunteer working for the Department.  
 
Vulnerable Populations – means any person who is either suppressed or more susceptible to 
potential harm. This typically refers to someone who is in need of assistance to meet his or her 
basic needs with regard to personal care and/or management of their property (i.e. children, 
youth, seniors or adults living with a mental disability or addiction). 
 
POLICY STATEMENTS 
 
Department Staff, when working with Vulnerable Populations, will prevent situations whereby 
Staff is working with an individual Participant in a private setting and without Random Access.  
 
Further, Department Staff are required to conduct themselves with the highest standards of 
ethics and propriety with all Participants.   
 
Finally, the Departments will meet or exceed best practices, industry standards, training 
requirements and legislation to ensure the safety and quality of experience for all Participants. 
 
OBJECTIVE 
 
The objective of this policy is to establish a framework for safe, successful and appropriate 
interactions between Staff and Participants enjoying Department Services or Amenities. 
 
PROCEDURES 
 

1. All Staff are subject to the City of New Westminster Human Resources Department 
hiring policies, procedures, training and guidelines per legislated and City requirements; 

2. Staff working with Vulnerable Populations will be required to read and comply with this 
policy; 

3. Staff are to prevent any situation whereby an individual Staff member is working alone 
with a single Participant in a private setting (i.e. in a room with a closed door and no 
windows or in any situations without Random Access); 

4. At all times Staff must work with Participants whereby  
a. there are a minimum of at least three people (i.e. two Staff and one Participant 

or one Staff and two Participants); and/or 
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b. there is Random Access with the Staff member and Participant at all times; and 
c. A Participant may not be alone with another Participant in a private and/or 

unsupervised environment without Random Access; and 
d. A Volunteer less than 19 years of age cannot be alone with a Staff member in a 

private and/or unsupervised environment without Random Access. 
5. Under no circumstances is it appropriate for a Staff member to meet, contact, share 

contact information, connect on non-Department social media channels (private or 
public messaging) or otherwise engage with a Participant outside of Department 
Services (exclusion: random public encounters). Staff are not permitted to post 
recordings or images of Department Participants on their personal social media 
channels. 

6. Under no circumstances will Staff abuse any Participant (i.e. physical, verbal, sexual, 
mental and/or neglect). 

7. Staff is subject to disciplinary or punitive action if they do not abide by the criteria 
herein per City Human Resources policies and procedures. 

 
EXCLUSIONS 
 
The Departments offer some services, directly or indirectly, where one-to-one private sessions 
are conducted by licensed professionals that require a private environment. In most cases, these 
licensed practitioners are held accountable by their associations’ practice standards, 
professions’ guidelines, code of conduct and governing body. Examples include doctors, 
physiotherapists, psychologists and professional counsellors.  
 
The following services are excluded from this policy: 

a) Psychological or Clinical Counselling Services offered by a licensed practitioner; 
b) Seniors Peer Counselling Services; 
c) Student lawyers or bar qualified lawyers offering legal advice; 
d) Certified accountants offering tax or retirement advice;  
e) Registered Massage or Physiotherapy services offered by a licensed practitioner; and 
f) Any recognized and licensed professional counselor or doctor.  
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June Meeting 
Wednesday, June 19, 2019, at 7:00 pm, at the New 

Westminster Public Library auditorium, 716 6th Avenue, in 

Uptown New Westminster  

Dr. W A DeWolf-Smith, A Look at Some of His 
Fascinating Archival Material 
Dr. W A DeWolf-Smith was an interesting man with a myriad 

of connections in the Lower Mainland, especially in the New 

Westminster area. He was a pioneer physician, an historian, 

musician, a highly regarded member of the Freemasons and so 

much more. He also collected a lot of memories in albums 

filled with reminders of events and occasions.  

This presentation will look at the man through examples of 

pieces of information gathered from these archival collections 

that were in his possession. Later in the summer there will be 

another look at how this information can be connected to sites 

in this local community. 

Dr W A DeWolf-Smith. Born in New Brunswick and came to BC in 
1888. Died in New Westminster in 1947 and was buried in Fraser 
Cemetery, Church of England section. [Photo: Our Forgotten Past] 

July Meeting 
Wednesday, July 17, 2019, at 7:00 pm at the New Westminster 

Public Library auditorium, 716 6th Avenue, in Uptown New 

Westminster  

The Independent Order of Oddfellows Cemetery in 
New Westminster 
This year marks the 200th anniversary of the Independent 

Order of Oddfellows in North America and in recognition of 

that, this presentation will look at the IOOF cemetery in New 

Westminster.  

Included will be the story of this burial ground, now part of 

Fraser Cemetery, examples of interesting grave markers at that 

location and comments on the IOOF groups in this area. 

A Reminder: Meeting Time at the Public Library 
Remember that the Historical Society meetings start at 7:00pm 
in the auditorium of the New Westminster Public Library. 

Quote From New Westminster’s Past 
From September of 1877 we have two hotel advertisements from the 
local paper showing one business on Burrard Inlet and the other in 
Victoria. Note that the Burrard Inlet establishment, the Hastings Hotel, 
was located “at the end of the road from New Westminster” which today 
would be New Brighton Park below the PNE site.  

The hotel in Victoria, the Pacific Telegraph Hotel, was located on Store 
Street, which was near the waters of the Inner Harbour slightly up the 
Gorge.  

There were lots of hotels to choose from when you travelled on the 
Mainland and between the Mainland and Vancouver Island. 

Item 7.1
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75th Anniversary of D Day: June 6, 1944 - June 6, 2019 

 
A look at Canada’s Juno Beach Centre in France which will be 
the focus of many presentations during the 75th anniversary 
year in honour of D Day and that date’s importance to the 
history of World War II. The website of this centre and of the 
many other online locations which tell of D Day each have a 
tremendous amount of information to offer. The Juno Beach 
Centre can be found at <www.junobeach.org> [Photos above 
and below are from the Juno Beach Centre website through its 
press and media collection] 

 

Another photograph from the Juno Beach Centre website 
showing the entrance to Juno Beach. 

 

Aerial view of the Juno Beach Centre and the surrounding area 
at Courseulles – sur - mer, Normandy, France. 

 

 

A Curious Book To Be Sure 
In looking at the Victorian Age there are many different 

sources to look at. This particular book, covering that period, 

is curiously interesting in looking at an aspect of the age. The 

book, titled The Burglar Caught by a Skeleton and Other 

Singular Tales from the Victoria Press, is by Jeremy Clay 

(Icon Books, London, 2013). The book is filled with odd 

stories of many different types all connected to their paper 

sources and dates. They would have been of interest to readers 

of the day but for fun not for any vital information. Worth a 

read when you need something light.   

Masonic Building Façade About to Return 
An article in a recent Record newspaper has reported on the 

progress of the project including the Masonic Lodge on Agnes 

St in New Westminster. The Lodge building was basically 

removed, the façade was retained, and a residential structure 

was constructed on the site. The recent announcement noted 

that the project is moving along, and this will see a new lodge 

building added to the overall site with the façade once again 

being a dominant feature. Be sure to watch for more 

information in the near future.  

 

The Masonic Hall, Agnes St, New Westminster, just prior to the project 
beginning in summer of 2016 

 

Another view, this time in May of 2018 with the Masonic façade visible 
just behind the truck. The project is moving along very nicely so watch 

for more announcements to come. (These two Masonic photos are 
from the Our Forgotten Past collection) 
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July Meeting 
Wednesday, July 17, 2019, at 7:00 pm, at the New 

Westminster Public Library auditorium, 716 6th Avenue, in 

Uptown New Westminster  

The Independent Order of Oddfellows Cemetery in 
New Westminster 
This year marks the 200th anniversary of the Independent 

Order of Oddfellows in North America and in recognition of 

that, this presentation will look at the IOOF cemetery in New 

Westminster.  

Included will be the story of this burial ground, now part of 

Fraser Cemetery, examples of interesting grave markers at that 

location and comments on the IOOF groups in this area. 

An IOOF symbol that can often be seen on grave markers. This clip art 
example is from the Our Forgotten Past collection  

August Meeting 
Wednesday, August 21, 2019, at 7:00 pm at the New 

Westminster Public Library auditorium, 716 6th Avenue, in 

Uptown New Westminster  

More on the Dr WA DeWolf–Smith Archival Materials 
and This City 
In June, the Historical Society looked at a selection of archival 

pieces from the collection of Dr WA DeWolf-Smith. This 

month the group will look further at more of this material and 

link the paper items to some local sites, buildings and events in 

the city of New Westminster.  

Also, a few pieces in this DeWolf-Smith collection are 

programs from exhibition festivities that occurred in Queen’s 

Park and through these programs it is possible to ‘see’ all the 

events that filled the many days of the exhibitions. 

The grave marker of Dr W A DeWolf Smith and his wife Nancy as found 
in the Fraser Cemetery (Church of England section).  

Quote From New Westminster’s Past 
The early newspapers carried lots of information about the riverboats 
that ran on the Fraser. The following reports, “From Yale”, are from 
June and July of 1872 and report on the steamer Onward and two of 
the vessel’s runs on the river. 

A view of Captain Irving’s steamboat Onward sitting at the landing at 
Emory Creek, an early gold rush location downstream from Yale. (Our 
Forgotten Past collection) 

Item 7.2
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A New Book on a Lost Gold Mine 
There are a number of books and many articles that all focus, 

in one way or another, on the story of Pitt Lake and its region 

and a character named Slumach, all coupled with a mysterious 

lost gold mine. A writer/researcher who has followed this tale 

for years and has become deeply connected with the story and 

all its players, is Fred Braches. Mr Braches has just added an 

excellent account and analysis of the stories and the characters, 

or as he says “facts and fantasy of the legend of Slumach.” His 

book, Searching for Pitt Lake Gold, Facts and Fantasy in the 

Legend of Slumach, by Fred Braches (Heritage House 2019) is 

well worth reading. If you have read of this “lost gold” 

previously, you will want to read this book. If this story is new 

to you, then this book is a great way to see what it is all about. 

You may even want to look into some of the other 

publications.  

A Samson V Mosaic  
We received information on a mosaic that includes an image of 

the Samson V. The image was sent along by the artist, Bruce 

Walther, who is a highly accomplished mosaic artist who also 

created some pieces a few years ago, that can be seen in 

downtown New Westminster and Sapperton. The Samson V 

item is part of a three-panel display, created in 2018, that can 

be seen on the exterior wall of the Port Kells Centennial Hall 

in Surrey.  

 

A Fishing Industry Film 
In the winter issue of the Gulf of Georgia Museum newsletter, 

Cannery Currents, there was a reference to a recent film that 

has been created to add to the story of the West Coast fishing 

history and be another educational part of the story of the 

fishing industry that is portrayed in museums such as Gulf of 

Georgia in Steveston and North Pacific Cannery in Port 

Edward. The new film, Ebb & Flow: Turning Points in West 

Coast Fishing History (25 minutes; Denman Digital) is very 

good. You can see the film at the museums as well as online. 

We simply searched for the name and enjoyed the story.   

 

An early Fraser River fishing boat – open boat, two men, paddles, sail, 
and net. (Our Forgotten Past collection) 

An Early Dominion Day: 1872 
The following article is taken from the Mainland Guardian newspaper 
from early July 1872. It offers an interesting description of this day of 
celebration.  

 

Canada Day Clip Art (Free online) 2019 
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August Meeting 
Wednesday, August 21, 2019, at 7:00 pm, at the New 

Westminster Public Library auditorium, 716 6th Avenue, in 

Uptown New Westminster  

More on the Dr WA DeWolf–Smith Archival Materials 
and This City 
In June, the Historical Society looked at a selection of archival 

pieces from the collection of Dr WA DeWolf-Smith. This 

month the group will look further at more of this material and 

link the paper items to some local sites, buildings and events in 

the city of New Westminster.  

Also, a few pieces in this DeWolf-Smith collection are 

programs from exhibition festivities that occurred in Queen’s 

Park. Through these programs it is possible to ‘see’ all the 

events that filled the many days of the exhibitions. 

From the DeWolf Smith collection we have an invitation card to the 
opening of the newly constructed provincial Parliament Buildings in 
Victoria, British Columbia, in 1898 

September Meeting 
Wednesday, September 18, 2019, at 7:00 pm at the New 

Westminster Public Library auditorium, 716 6th Avenue, in 

Uptown New Westminster  

The Story of the Burnaby Historical Society 

The Burnaby Historical Society closed in 2018 after many 

years of historical presentations and achievements. Two 

former members of the group, Goldie Carr and Roger 

Whitehouse, will tell the story of this group, what they did 

over the years and how it all came to a close after a great, 

successful, time in the area.  

Burnaby played a part in the initial meetings of the New 

Westminster group, In May 1976, Frank Street of Burnaby 

brought greetings from the BC Historical Society and Pixie 

McGeechie offered a presentation on the History of Burnaby. 

This was the 2nd meeting of the New Westminster Historical 

Society. 

Quote From New Westminster’s Past 
The early newspapers supply a tremendous amount of information and 
local colour to the story of a community in its earlier decades. In the 
three advertisements below we have excellent background information 
on a piece of property that was situated between New Westminster and 
Burrard Inlet. There is also a reference to a new steamboat on the river 
that was ready to offer its services and go to work and in the town itself 
there was a dancing class about to commence for young ladies and 
children.  

This set of three advertisements is from the Mainland Guardian 
newspaper of August 1879. 

Item 7.3
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First Nations Groups At Events In Early New 
Westminster 
The following article was prepared in response to a series of inquiries 
about First Nations people attending events of various kinds in the early 
city. It was written as a possible column in The Record but it did not run 
in the paper. Printed here with permission of the authors, Archie and 
Dale Miller. 

A recent discussion about special occasions in early New 

Westminster attended by large numbers of Aboriginal people 

brought about an interesting question concerning the various 

sites involved with those occasions. When reading the 

descriptions of the gatherings or even viewing some of the 

photographs chronicling the events, where were they taking 

place? 

The central part of town was the focus for many gatherings 

throughout the year. Columbia Street was frequently used as 

people gathered at particular buildings, street corners and 

intersections with street decorations of bunting, evergreen 

boughs, and flags adding to the appearance. The docks along 

the river were also used with vessel arrivals often prompting 

the celebrations and causing groups of people to gather to 

watch and take part. 

Sometimes when dignitaries were in town, large numbers of 

Aboriginal people took part in wonderful gatherings at the 

cricket ground, near St. Mary’s Mount in Sapperton, and near 

the Governor’s house. These were times with speeches, 

presentations, refreshments, and many forms of social 

interaction and activities. 

For events like Victoria Day, there were often many thousands 

of First Nations people arriving at the town in thousands of 

canoes to take part in all the festivities that included races, 

games, physical activities, music, dances, foods, and 

fireworks. The canoe races and torchlight parades on the river 

create amazing images of action on the Fraser.  

A particular event at which a formal flag was presented to the 

local militia was a gathering at the cricket ground. A huge 

number of people surrounded the open ground amidst a 

backdrop of trees, all taking note of the celebratory activity 

taking place on a raised platform. Mixed throughout were 

Aboriginal visitors who appear to be watching intently and 

noting the colour, band, and bright regalia.  

Sometimes the events that featured many physical events 

included a very long scorecard to keep track of all the 

activities and who it was who took part and won. The lists 

show that there were races of all kinds on the wide clear space 

on Columbia Street, with team games on the cricket pitch. 

Boat races on the river included rowboats, canoes, and a 

variety of small sailboats. With all this going on in town many 

examples have lists of the people taking part contesting for 

monetary prizes as well descriptions of great fun. 

For some occasions formal invitations went out to the First 

Nations to attend and they were picked up by a sternwheeler, 

brought to town, and after a day or two of fun and festivities, 

they were returned upriver via a riverboat once again.   

These are just a selection of examples of such events but using 

your imagination it is easy to “see” and “hear” these occasions, 

think about what it may have been like to have actually been 

there, and note the many individuals who had come together in 

this pioneer community on the banks of the Fraser River.  

Some First Nations Photographs 

This photograph shows a docking area at New Westminster about ten 
days after the city’s great fire of September 1898. The Indigenous 
people seen on the dock and specifically in the left foreground were on 
their way home from being upriver picking hops near Chilliwack. Some 
of these people were purportedly members of the Squamish Indian 
Band and they were in town to perform at the Provincial Exhibition 
being held in Queen’s Park. The photo is dated September 21, 1898. 
The photo was taken by renowned photographer Paul Okamura and is 
from the New Westminster Public Library collection, #149. 

This photograph of Indigenous women was taken at New Westminster 
in 1903 and shows these women at the river’s edge either washing or 
collecting water. Seen in the background is the earliest bridge at New 
Westminster, opened in 1904, that would, when complete, carry rail on 
a lower level and road on an upper level. The photo is from the 
collection of the New Westminster Public Library, #852. 
 

Our Past is Changing 
For about 38 years, The New Westminster Record, or one of 

its predecessors, has carried a history-based column under the 

title of Our Forgotten Past or more recently, Our Past. The 

columns began with Archie Miller who used them to talk about 

history, heritage, and a wide range of other connected topics. 

In what has added up to about 2000 columns, Our Forgotten 

Past became a popular piece in the paper and its readers would 

send in suggestions, offer information, and watch its stories for 

leads to upcoming events and so on, all with an historical bent. 

The column will no longer appear in The Record but will 

continue in a different form that will incorporate more material 

taken from the vast collection of information, photographs and 

illustrations, background materials, and multitudes of sources 

and links to our history and heritage in its collection. Watch 

for the new approach to Our Past from Archie and Dale as the 

story lines that have drawn readers for decades move into new 

media for outreach and contact.  
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Some Dr. W A DeWolf-Smith 
Archival Pieces 

and 

Photographic Historical 
Connections 

The collection of archival pieces that Dr. 
DeWolf-Smith had in his albums linked to 
many sites and structures in the city. Some of 
these are relatively easy to identify and locate 
while others pose more of a challenge. The 
following examples will show a selection of 
such connections. 

The New Westminster Public Library on Columbia St. This building 
was destroyed in the 1898 fire. (NWPL #373) 

The Library 

The card above is for a course of lectures that were held at the 
Public Library in 1895/96. The photo in the previous column shows 
the Library as it appeared on Columbia St in the 500 block. In today’s 
terms the building was in the area that was the post office site and 
current Police Station.  

Attending St. Peter’s Catholic Church 

An image of St. Peter’s Church that was formerly located, as seen in 
this photograph, on lower Blackwood St. in the block above 
Columbia St. The card was for a midnight mass service at the church 
in 1897, as noted in handwriting on the item.  

Item 7.4
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To the Brymner House - Breezehurst 

 

 
The invitation above was to attend a programme at the Brymner 
home on First St. The photo above shows this classic home in the 
neighbourhood. This house, which is still on First St. at Park Row, 
featured a tennis court on its grounds.  (NWPL #2134) 

A Grand Ball at the Guichon Hotel 
The card below is for a Grand Ball to be held at the Guichon Hotel as 
part of the Citizen’s Celebration in New Westminster in 1895. This 
was a prominent hotel in the city for many years and is known as 
being one of two buildings at the corner of 4th St. at Columbia St to 
have survived the 1898 fire of downtown New Westminster. The 
photo at the top of the next column shows this hotel prior to the fire. 

 

 

A Masonic Event 

 

 

In these two images we have an invitation to the laying of the corner 
stone for the new Masonic Hall, at the corner of McKenzie St. at 
Columbia St. and a photo of the ceremony taking place in 1899.  

 

Here is a second view of the same event taken looking across the 
corner to the side street and the building next door. Lots of people in 
attendance including a little girl at left front. 
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