INTERGOVERNMENTAL &
COMMUNITY RELATIONS MANAGER
D E TA I L S
www.newwestcity.ca
@New_Westminster
New Westminster, BC

SKILLS
•

Government Relations

•

Stakeholder Management

•

Sponsorship

•

Grant Writing

COMPETENCIES
•

Communication

•

Interpersonal

O R G A N I Z AT I O N A L P R O F I L E
The City of New Westminster (the City) is a central hub in the Metro Vancouver
area. New Westminster, British Columbia, is geographically, economically, and
technologically well situated in the centre of Metro Vancouver. It is a city rich in
history with a viable and thriving economy, a population representative of the
diversity of the region, and is staffed by talented and dedicated employees who
work together to achieve its strategic vision.

ABOUT THE ROLE
Reporting directly to the Mayor, the new Intergovernmental & Community
Relations Manager will play a key role for the City by establishing and
maintaining relationships with a diverse range of partners including those in
local, provincial, and federal government, local businesses, business and
industry associations, educational institutions, City departments, and
importantly, local residents, to support and advance the City’s strategic
interests. The management and coordination of sponsorships and grants will
also be a responsibility for this role.

Q U A L I F I C AT I O N S
This is an excellent opportunity for a politically savvy, highly relational, civic
and community minded individual with government relations experience from
either the public or private sector. Knowledge and understanding of the issues
and priorities of the region would be ideal, as would experience in fundraising
and/or sponsorship management.

Relationships
•

Self-starter

A P P L I C AT I O N D E TA I L S

•

Intuitive

The City of New Westminster is committed to employment equity. They welcome
diversity and encourage applications from all qualified individuals.

A P P L I C AT I O N
D E TA I L S
Please contact Carol
Robinson at 604-998-4032
or forward your resumé, a
letter of introduction and
the names and contact
information for three
references, in confidence, to
info@hwest.ca

Harbour West Consulting believes equity, diversity and inclusion are essential for the
organizations we serve to achieve the business goals they strive for. We believe in equal
pay for equal work; in finding the best candidates based on skill and competence
regardless of gender, ethnicity, age, sexual orientation, disability, religion, political belief,
marital or family status, and/or Indigenous status. We strive to ensure the recruitment
process unfolds in a fair, transparent, timely and open manner to include individuals
previously underrepresented or discouraged from participating.
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